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United Community Funds and Councils of America 
has long been concerned with the general shortage of 
social work personnel and particularly about the vacan- 
cies calling for qualified staff in united funds, community 
chests and community welfare councils. As far as pos- 
sible, it wants to fill these positions with professionally 
qualified social workers who have had class and field 
instruction in community organization. 


It is recognized, however, that the number of pro- 
fessionally qualified social workers available will be 
extremely limited for a long time to come, despite all 
recruitment efforts. Consequently, programs have been 
initiated to alleviate the staffing problem, at two levels: 


1. In order to recruit more qualified social workers 
into fund, chest and council work, UCFCA has es- 
tablished a plan, in cooperation with certain inter- 
ested schools of social work, entitled FACTS (Fund 
and Council Training Scholarships). Under this 
plan, united funds and community chests are asked 
to allocate funds to provide a totalof twenty scholar - 
ships annually. These are to be awarded to students 
who attend graduate schools of social work in prep- 
aration for work in the fund, chest and council field 
and take their field work placement in a member 
agency of UCFCA (united fund, community chest or 
community welfare council). 


2. In order to improve the level of performance of 


The Twenty -Second National Convention of the YWCA 
took place in Denver, Colorado, May 8-13, 1961. Doro- 
thea Spellmann, University of Denver School of Social 
Work and a vice president of the CSWE Board, repre- 
sented the Council on Social Work Education and sub- 
mitted the following report. 


Miss Spellmann pointed out that while the Convention 
gave consideration to many items, the presentation and 
Giscussion of issues and recommendations on leader- 
Ship, both employed and volunteer, were of particular 
interest to the members of the Council. Included were 
discussion on qualifications for professional personnel, 
Opportunities for young people just out of college, and 
Opportunities for older women whose children are 
grown. Considerable emphasis was placed on identifi- 
Cation of skills needed for which preparation was filled 
either through academic study or through in-service 
training. 


The National Board of the YWCA recommended to 
the Convention, recommendations which were approved, 
that the following statements for strengthening leader - 


UCFCA BACKING SCHOLARSHIP AND IN-SERVICE TRAINING PROGRAMS 


YWCA NATIONAL CONVENTION EMPHASIZES LEADERSHIP DEVELOPMENT 


present fund, chest and council staff, a program of 
in-service training is also being established. 


A four-week “National Training Center for 
Funds, Chests and Councils” started June 18 in 
Mendham, New Jersey and will be operated in two 
sessions of two weeks’ duration each, one this year 
and one next year. Training courses for about 
twenty persons are provided in such subjects as 
Fund Administration, Budgeting and Allocation, Pub- 
lic Relations, Campaign Organization, and Commu- 
nity Planning. 


UCFCA emphasizes the fact that this in-service 
training is in no way a substitute for professional 
education in social work, but is designed primarily 
for staff in small communities who need help with 
the specific problems of the job in order to function 
more effectively. 


In addition, UCFCA is sponsoring special regional 
one-week institutes as well as one-day institutes at its 
regular biennial and regional conferences. A special 
two-week institute will be held this year at Flint, Michi- 
gan, on the use of research in community planning. It is 
directed especially to executives of councils in small 
communities which do not have special research staff, 
but where some knowledge of elementary research tech- 
niques will assist the executive in carrying out the plan- 
ning process. 


ship, both staff and volunteer, in the next triennium be 
emphasized. Regardless of where recruitment is initi- 
ated, constant adherence to standards is essential. Em- 
phases include: 


1. Recruitment to meet immediate local needs and 
contribute recruits to the national pool, the concern 
of every Association. 


2. Community Recruitment—by selected YWCA Na- 
tional Recruiters and other staff and volunteers as- 
signed to this—with an emphasis on: 


Finding the qualified experienced worker for pro- 
gram and administration. 


Attracting the qualified mature woman who may wish 
to re-enter professional employment. 


Establishing closer relationships with other re- 
cruitment programs; i.e., social work, recreation, 
physical education, religious education, and mental 
health. 


(Continued on page 8) 
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NEWS FROM THE SCHOOLS 


The University of Buffalo conferred an honorary 
doctor of laws degree June 11, 1961 on the Rev. Swithun 
Bowers, O.M.I., Director of St. Patrick’s College School 
of Social Welfare, University of Ottawa. 


At the 25th Anniversary Dinner of the School of 
Social Work, University of Buffalo, held in May, Dean 
Benjamin H. Lyndon received the Annual Alumni Award 
for “outstanding contributions to social work.” 


A milestone in social work education was reached in 
June at the University of California, Berkeley, with the 
conferring of the 1000th Master of Social Welfare de- 
gree. Mrs. Marie Cox, the 1000th M.S.W. at University 
of California, is the mother of five children. She was 
graduated from Berkeley in 1940 with an A.B., intending 
at the time to become a public defender. She later de- 
cided to become a social worker but her training was 
interrupted by marriage and the war. When her children 
no longer required constant attention, Mrs. Cox last 
year returned to complete her graduate work. 


Yeshiva University Board of Regents at its May 
meeting authorized the degree Master of Social Work 
and eliminated the degree, Master of Social Service, ac- 
cording to Morton I. Teicher, Dean, School of Social 
Work. 


To be fully informed about 


SALARIES AND WORKING CONDITIONS OF 
SOCIAL WELFARE MANPOWER 
IN 1960 


read this report of the latest nationwide survey 
conducted by the 


UNITED STATES DEPARTMENT OF HEALTH, 
EDUCATION, AND WELFARE 


in cooperation with the 
NATIONAL SOCIAL WELFARE ASSEMBLY, INC. 
and the 


UNITED STATES DEPARTMENT OF HEALTH, 
AND WELFARE 


This first comprehensive report since 1950 gives 
changes in the field on such specifics as Employ - 
ment, Annual Salaries, Education and Experience, 
Agency Work Practices, and Supplementary Bene- 
fits. 

Available from NATIONAL SOCIAL WELFARE 


ASSEMBLY, INC., 345 East 46th Street, New York 
17, New York. SINGLE COPY $1.75 


NEWS FROM THE AGENCIES 


Rev. William J. Villaume, Executive Director, De. 
partment of Social Welfare, National Council of the 
Churches of Christ in the U.S.A. has resigned after 
completion of ten years of service. He has accepted the 
position of President, Waterloo Lutheran University, 
Waterloo, Ontario, Canada. 


Mrs. Anna Budd Ware, Executive Director, Family 
Service of the Cincinnati Area as a Council on Social 
Work Education Board member-elect represented the 
Council at the 36th National Convention of the American 
National Red Cross, May 7-10, 1961. Mrs. Ware re- 
ported that the Red Cross is emphasizing the recruit- 
ment of college students for their volunteer activities. 
This, in time, may lead very profitably to recruitment to 
graduate schools of social work. 


Dean Charles B. Brink, Wayne State University, rep- 
resented the Council on Social Work Education at the 
University of Michigan’s 14th Annual Conference on the 
Aging, June 19-21, 1961. The Conference was devoted 
tt A Study of the Political Aspects of Aging. 


SUBCOMMITTEE ON 
UNDERGRADUATE EDUCATION MEETS 


The Ad Hoc Subcommittee on Undergraduate Educa- 
tion which was created by the Curriculum Committee in 
December 1960, to prepare and recommend a prelimi- 
nary guide to suggest content, learning experiences and 
organization in an undergraduate social welfare concen- 
tration met on May 7 and 8 in the Council offices. Those 
present were Dr. Mereb Mossman, Woman’s College, 
University of North Carolina, Chairman; Mrs. Lucille 
Barber, Michigan State University; Mrs. Margaret B. 
Matson, Pennsylvania State University; Paul Steen, Gus- 
tavus Adolphus College in Minnesota. Mildred Sikkema 
and Cordelia Cox from the Council staff worked with the 
Subcommittee. 


The purpose of the Subcommittee meeting was revi- 
sion of the statement on A Social Welfare Concentration 
in Undergraduate Education which was distributed to 
members of the Council in December 1960. Revisions 
were made on the basis of twenty-two letters from fac- 
ulties or individual members of faculties of schools and 
undergraduate departments who responded to Council 
requests for comments. Notes from the dinner meeting 
and departmental meeting in Montreal at the time of the 
Annual Program Meeting were also considered. 


A revised draft of the Statement has been prepared 
and will be submitted to the Curriculum Committee 
when it meets in June. If it is approved, it will be sub- 
mitted to the Board at its fall meeting. Thereafter, if 
approved by the Board, it will be distributed to constitu- 
ent members of the Council and will be available for the 
use of interested universities, colleges, agencies, and 
individuals. 
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RESEARCH GRANTS AWARDED 


Commissioner of Social Security William L. Mitchell 
recently announced the award of 12 grants totaling more 
than $240,000 for support of research and demonstration 
projects in the fieldof social security and social welfare. 
The grants were awarded to educational and nonprofit 
institutions in eight States under the Social Security Ad- 
ministration Cooperative Research and Demonstration 
Grant Program. 


Four grants totaling almost $100,000 were announced 
in March and represented the first awards under the 
Program. 


“We are very gratified at the response which the 
Cooperative Research Program enjoyed during its first 
year,” said Commissioner Mitchell. “We are confident 
that the research made possible by the Program now 
will in future years provide us with knowledge the will 
help prevent dependency and improve our welfare pro- 
grams.” 


Over 50 applications representing every section of 
the country were received for consideration this year, 
Mr. Mitchell stated. In selecting the projects to receive 
support, the Social Security Administration had the ad- 
vice of an outstanding group of experts. 


The following grants were made: 


Chemung County Council of Community Services, 
Elmira, N. Y. and State Charities Aid Association, New 
York. Research Demonstration with Dependent Multi- 
Problem Families. Project Director: Roland Warren. 
Amount of Grant: $34,599. 


Cornell University, Ithaca, N. Y. Longitudinal Study 
of Retirement. Project Director: Gordon F. Streib. 
Amount of Grant: $14,145. 


Florida State University, School of Social Welfare, 
Tallahassee, Fla. Analysis of Unsuitable Home Cases 
in Aid to Dependent Children Acted upon by Florida State 
Department of Public Welfare. Project Director: Robert 
T. Lansdale. Amount of Grant: $7245. 


Friends Neighborhood Guild, Philadelphia, Pa. Dem- 
onstration Program with Families About to be Evicted 
from Public Low-Rent Housing. Project Director: Mrs. 
Mildred Webb Guinessy. Amount of Grant: $22,133. 


University of Georgia, Athens, Ga. Exploratory Study 
of Family Problems in an Area of Rapid Social Change. 
Project Directors: Raymond Payne and Stanley Fowler. 
Amount of Grant: $6000. 


Goodrich Social Settlement, Cleveland, Ohio. Ex- 
ploratory Project on Methods of Changing Values Among 
Boys in Aid to Dependent Children Families. Project 
Director: John W. Cox. Amount of Grant: $20,000. 


University of Michigan, Institute for Social Research, 
Ann Arbor, Mich. Teenage Ilegitimacy: Individual and 
Community Factors, Project Directors: Ronald Lippitt 
and Henry J. Meyer. Amount of Grant: $16,980. 


University of Michigan, School of Public Health, Ann 
Arbor, Mich. Pilot Study of Nursing Home Costs. 
Project Director: Kenton E. Winter. Amount of Grant: 
$32,729. 


Northern Michigan College, Marquette, Mich. Ex- 
bloratory Study of Welfare Programs and Needs in 


(Continued next column) 


FORD FOUNDATION ANNOUNCES 
GRANTS IN FIELD OF AGING 


Eight pilot projects aimed at helping local planning 
councils make better use of funds available for the 
needs of the elderly will be established under a $330,000 
appropriation announced recently by the Ford Founda- 
tion. 


Two other Foundation actions just announced in the 
field of the aging are: 


A $160,000 grant to the Council on Social Work Edu- 
cation. The grant will finance the preparation and dis- 
tribution of case studies and other teaching materials on 
problems of the aging for use in graduate and under- 
graduate social work education and in-service training 
programs of public and private agencies. 


An appropriation of $140,000 to help establish a na- 
tional association among nonprofit homes for the aged. 
The association, which will be sponsored by the National 
Council on the Aging, will assist homes under religious, 
governmental, and voluntary auspices with efforts to 
improve their services and the quality of their per- 
sonnel. 


The Foundation also announced a grant of $130,000 
to Western Reserve University to serve—with the as- 
sistance of a national advisory group—as a research and 
evaluation center for the projects. The University’s 
participation will be under the direction of Dean Nathan 
E. Cohen of the School of Applied Social Sciences. 


The projects will assess the needs of the elderly in 
their areas and will test planning and budgeting proce- 
dures for the improved expenditure of available funds. 
The Foundation said specific localities had not yet been 
determined. 


(Continued) 
Upper Peninsula of Michigan. Project Director: Jean 
Pearman. Amount of Grant: $5000. 


North Texas State College, Denton, Texas. Decisions 
Leading to Institutionalization of the Aged. Project Di- 
rector: Hiram J. Friedsam. Amount of Grant: $20,060. 


University of Notre Dame, Notre Dame, Indiana. 
Credit Union Service to Low-Income Groups. Project 
Director: John T. Croteau. Amount of Grant: $19,498. 


Syracuse University, Youth Development Center, 
Syracuse, N. Y. Fatherless Families and Housing: A 
Study in Dependency. Project Directors: Irwin Deutscher 
and Seymour Bellin. Amount of Grant: $43,114. 


The members of the Advisory Panel for the Social 
Security Administration Cooperative Research and 
Demonstration Grant Program are: Paul Webbink, Vice 
President, Social Science Research Council, Chairman; 
Angus Campbell, Director, Survey Research Center, 
University of Michigan; George Hildebrand, School of In- 
dustrial Relations, Cornell University; Wayne Holtzman, 
Associate Director, Hogg Foundation for Mental Health, 
University of Texas; Otto Pollak, Professor of Sociology, 
University of Pennsylvania; and William B. Tollen, Com- 
missioner of Public Assistance for the State of Pennsyl- 
vania. 
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DEPARTMENT OF HEALTH, EDUCATION, AND WELFARE ( 
PUBLIC HEALTH SERVICE 
NATIONAL INSTITUTE OF MENTAL HEALTH 


INSTITUTIONS OFFERING PUBLIC HEALTH SERVICE TRAINEESHIPS 
IN PSYCHIATRIC SOCIAL WORK FOR THE ACADEMIC YEAR 1960-1961 


Adelphi College 
Boston University 
University of California 
*University of Chicago 


Florida State University 


Atlanta University 

*Bryn Mawr College 

University of California at Los Angeles 
*Columbia University 


Fordham University 


Boston College 

University of Buffalo 

Catholic University of America 
University of Denver 


University of Hawaii 


Howard University Hunter College University of Illinois Ur 
Indiana University State University of Iowa University of Kansas Si 
Louisiana State University University of Louisville Loyola University = 
**Massachusetts General Hospital *University of Michigan Michigan State University ‘ 
*University of Missouri University of Nebraska University of North Carolina 
Ohio State University University of Oklahoma Our Lady of the Lake College 
*University of Pennsylvania *University of Pittsburgh University of Puerto Rico | 
Rutgers - The State University St. Louis University Simmons College 
*Smith College University of Southern California University of Tennessee 
University of Texas Tulane University University of Utah Bo 
*Washington University Wayne State University *Western Reserve University | Ho’ 
West Virginia University College of William and Mary Un 
*Schools offering traineeships for advanced third year or doctoral training. 
**Advanced training in Community Mental Health. 
INSTITUTIONS OFFERING PUBLIC HEALTH SERVICE TRAINEESHIPS 
IN THE AREAS SPECIFIED FOR THE ACADEMIC YEAR 1960-1961 
University of California ----- (Corrections) University ot Chicago ----- (Family and Child Welfare) | 
University of Connecticut ----- (Aging) Florida State University ----- (Aging) : 
University of Pittsburgh ----- (Community Planning) | 
Uni 
Hun 
INSTITUTIONS OFFERING PUBLIC HEALTH SERVICE TRAINEESHIPS Uni 
IN SCHOOL SOCIAL WORK FOR THE ACADEMIC YEAR 1960-1961 Uni 
Boston University University of Connecticut University of Denver 
Florida State University Fordham University Howard University 
University of Illinois Indiana University *University of Minnesota Bry 
*University of Pennsylvania *University of Pittsburgh University of Puerto Rico 
*Smith College *University of Southern California Tulane University 
University of Utah Wayne State University Bos! 
*Schools offering third year or doctoral training. Unix 
(Continued on page 5) 
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(Continued from page 4) 


ADDITIONS TO LIST FOR 1961-1962 OF 
INSTITUTIONS OFFERING PUBLIC HEALTH SERVICE TRAINEESHIPS 
IN PSYCHIATRIC SOCIAL WORK FOR THE ACADEMIC YEAR 1960-1961 


University of Connecticut New York University Syracuse University 


University of Washington University of Wisconsin Yeshiva University 


ADDITIONS TO LIST FOR 1961-1962 OF 
INSTITUTIONS OFFERING PUBLIC HEALTH SERVICE TRAINEESHIPS 
IN SCHOOL SOCIAL WORK FOR THE ACADEMIC YEAR 1960-1961 


University of North Carolina Rutgers - The State University St. Louis University 


Simmons College University of Washington *Washington University 


*Schools offering third year or doctoral training. 


INSTITUTIONS OFFERING PUBLIC HEALTH SERVICE TRAINEESHIPS 
IN THE AREAS SPECIFIED FOR THE ACADEMIC YEAR 1961-1962 


I. AGING 
Boston University University of Connecticut Florida State University 
Howard University State University of Iowa Michigan State University 
University of Missouri University of Tennessee 


II. ALCOHOLISM 


Fordham University 


Ill. COMMUNITY PLANNING 


University of Pittsburgh 


IV. CORRECTIONS AND JUVENILE DELINQUENCY 


University of California (Berkeley) University of Chicago Columbia University 
Hunter College Louisiana State University Loyola University 
University of Michigan University of Missouri St. Louis University 
University of Southern California Tulane University University of Washington 


V. FAMILY AND CHILD WELFARE 


Bryn Mawr College University of Chicago University of Denver 


VI. MENTAL RETARDATION 


Boston College University of Southern California University of Connecticut 


University of Tennessee University of Washington 


| 


OPPORTUNITIES FOR STUDY AND 
RESEARCH IN THE SOVIET UNION 


The Inter-University Committee on Travel Grants, 
representing American colleges and universities, wishes 
to announce that it is soliciting inquiries and applica- 
tions from graduate students and scholars who wish to 
spend all or part of the academic year 1962-1963 en- 
gaged in study and research in the Soviet Union as par- 
ticipants in the academic exchange between the United 
States and the U.S.S.R. 


American citizens under forty years of age are eli- 
gible if they are graduate students, post-doctoral re- 
searchers or faculty members at the time of application. 
Teachers of the Russian language in secondary schools 
are also eligible. Persons from all fields of study are 
encouraged to apply, provided that they can show rea- 
sonable professional and scholarly benefit to be derived 
from study in the Soviet Union. 


A knowledge of Russian adequate to the needs of 
study and research is required. Other criteria for se- 
lection include intellectual ability, maturity, emotional 
stability, proven scholarly competence or indication of 
future professional promise, and substantial knowledge 
of both American and Russian history and culture. 


Periods of study and research between one semester 
and fifteen months can be arranged. Persons wishing to 
spend a minimum of one academic year in the Soviet 
Union may be accompanied by their wives. Limitations 
imposed by the Soviet side prevent exchange partici- 
pants’ taking their families with them. 


Funds are available to cover all or part of the ex- 
change participant’s expenses, including maintenance of 
family, depending on the participant’s own financial 
needs and resources. 


For further information and applications write to: 
Stephen Viederman, Deputy Chairman, Inter-University 
Committee on Travel Grants, 719 Ballantine Hall, Indi- 
ana University, Bloomington, Indiana. 


Applications must be received no later than De- 
cember 15, 1961, to be considered for the 1962-1963 ex- 
change. 


SREB RECEIVES GRANT FOR IN-SERVICE 
TRAINING OF ATTENDANTS 


The Southern Regional Education Board has received 
a grant for $384,721 from the National Institute of Men- 
tal Health to be used for the in-service training of at- 
tendants in institutions for the mentally retarded. The 
grant will cover a period of five years. Ultimate pur- 
pose of the training project is to improve the care of 
mentally retarded in institutions by improving living ar- 
rangements and by specifically training those who care 
for institution patients. According to Dr. William P. 
Hurder, SREB associate director for mental health, in- 
stitutions of the Southern region will join the SREB ina 
program to collect and develop information about care 
for the mentally retarded and to apply the findings to 
daily operations of residence facilities. 
(Continued on page 7) 


RESEARCH FELLOWSHIP PROGRAM 
OFFICE OF VOCATIONAL 
REHABILITATION 


Rehabilitation research fellowships are available to 
enlarge and enrich the research resources through the 
development of competent research workers in the pro- 
fessional fields which contribute to the vocational reha- 
bilitation of disabled persons. Fellowships may be 
awarded to assist qualified candidates to: (1) obtain ad- 
vanced training in rehabilitation research; (2) increase 
their competence or broaden their experience in reha- 
bilitation research; or (3) carry out a research project 
which holds promise of making a significant contribution 
to advancing our knowledge and understanding of the vo- 
cational rehabilitation of disabled persons. 


Research fellowships are available to any United 
States citizen who has demonstrated ability and special 
aptitude for advanced training and productive scholar- 
ship in the professional fields which contribute to the 
vocational rehabilitation of physically or mentally handi- 
capped persons. Three classes of fellowships are avail- 
able: (1) Predoctoral Awards, (2) Postdoctoral Awards 
and (3) Special Awards to individuals who have demon- 
strated unusual competence for research and who pre- 
sent an acceptable plan of research, or who require spe- 
cialized training for a specific research problem. These 
awards are available tothose who hold a doctoral degree 
such as M.D., or Ph.D., as well as those who can dem- 
onstrate that on the basis of their backgrounds of train- 
ing and research experience they qualify for such an 
award. 


Selection will be based on ability as evidenced by 
letters of recommendation, academic records and other 
appropriate evidences of scholarly and research activ- 
ity. Applicants’ qualifications are evaluated by the Of- 
fice of Vocational Rehabilitation Research Fellowship 
Board. 


Applications will be presented for review to the Fel- 
lowship Board as soon as possible after they are re- 
ceived. However, in order to allow sufficient time for 
preliminary review, it is necessary that the application 
and all supporting documents be received at least three 
months prior to the desired notification date of action on 
the application. 


Research fellowship applications may be obtained by 
writing to Dr. Gilbert R. Barnhart, Chief, Division of 
Research Grants and Demonstrations, Office of Voca- 
tional Rehabilitation, Department of Health, Education, 
and Welfare, Washington 25, D. C. 


Social Work Education 
Bimonthly News Publication 
Council on Social Work Education, Inc, 
345 East 46th Street 
New York 17, N.Y. 

Ruth E, Smalley, President 
Ernest F. Witte, Executive Director 


Alice S. Adler, Editor 
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THE SOCIETY FOR 
THE PSYCHOLOGICAL STUDY 
OF SOCIAL ISSUES GRANTS-IN-AID 


The Society for the Psychological Study of Social Is- 
sues (SPSSI) announces a program of Grants-in-Aid for 
research relating to social issues. Five thousand dol- 
lars ($5000) have been allocated to aid research bearing 
upon any of the following areas of social issues: 


A. Desegregation: Techniques of producing change in 
practices and attitudes; the use of nonviolence; ac- 
tivating the oppressed. 


B. Economic Issues: Corporate responsibility; union 
democracy; the “Welfare State”; the “Affluent So- 
ciety”; the meaning of work and leisure; advertis- 
ing and the consumer. 


C. International Tensions: Methods of conflict resolu- 
tion; reduction of suspicion; “deterrence”; national 
images; the “revolution of expectations”; the “peace 
corps.” 


D. Education: The use and misuse of tests; “meritoc- 
racy”; enlisting citizen support for costs of educa- 
tion; academic freedom; juvenile delinquency. 


The topics are meant to be suggestive of the wide 
range of research topics that may be eligible for Grants- 
in-Aid. 


Applications for Grants-in-Aid up to $5000 to cover 
all or some portion of the expenses involved in conduct- 
ing a research study that is relevant to one of the above 
social issues are solicited. The number of grants that 
can be given under this program is limited by the finan- 
cial requirements of the project(s) judged to have the 
highest priority and merit. An application should state, 
briefly: (1) The purpose of the research; (2) the rele- 
vance of the research to a social issue; (3) the design 
and methodology of the research; (4) the amount of 
money which is being requested; (5) the research ex- 
perience and training of the investigator; and (6) how 
the money will be spent. 


Applications for a Grant-in-Aid must be submitted 
by January 1, 1962, to be considered. Announcement of 
the recipient(s) of the Grant(s) will be made by Febru- 
ary 15, 1962. Applications should be sent to: Professor 
Richard Christie, (SPSSI Grants-in-Aid Committee), 
Department of Social Psychology, Columbia University, 
New York 27, New York. 


IN MEMORIAM 


Professor Emerson Holcomb of Washington 
State University died recently of typhoid fever in 
Lahore, Pakistan. Professor Holcomb had been 
developing social work studies at Punjab Univer- 
sity since 1956 under the International Coopera- 
tion Administration’s exchange program. 


MENTAL RETARDATION WORKSHOP 
PROCEEDINGS OFF PRESS 


Mental Retardation and Social Work Education, to be 
published on August 15 by the Wayne State University 
Press, surveys the problems and prospects of social 
work in mental retardation. The chief problem is social 
work’s long neglect, both in practice and in education, 
of the mentally retarded. The ever increasing evidence 
of the retardate’s responsiveness to social intervention 
has thrown this neglect into harsh relief. It has also 
sharpened the urgency of the challenge. 


The Conference on the Education and Training of 
Social Workers and in Mental Retardation, sponsored 
jointly by the American Association on Mental Deficiency 
Project on Technical Planning in Mental Retardation and 
the Councilon Social Work Education, whose proceedings 
comprise the book, convened to examine this challenge 
and to discuss ways of meeting it. The Conterence par- 
ticipants represent social work education and practice 
in fourteen states. Their papers and discussions evalu- 
ate the kinds of help the retarded need, the knowledge 
and skills social workers need to provide that help, and 
the ways in which social work education can best pro- 
vide students with this equipment. 


The extent of the gaps in these three areas point up 
the necessity for cooperative planning between the edu- 
cator and the practitioner if the needs of the retarded 
are to be met. 


Mental Retardation and Social Work Education is 
available at $1.50 per copy. Orders should be placed di- 
rectly with the Wayne State University Press, Detroit 2, 
Michigan. Complimentary copies will be mailed to all 
conference participants, members of the Social Work 
Section of the AAMD, graduate schools of social work, 
social service directors of residential facilities for the 
mentally retarded, national and local agency members, 
state social service directors, members of the Council 
on Social Work Education Curriculum Committee, the 
AAMD Council and the Project Administrative Board 
and Advisory Council, the CSWE Board of Directors, 
undergraduate departments offering social work content 
and selected national and regional organizations con- 
cerned with mental retardation. 


SREB Grant (Continued from page 6) 

The program will be conducted through a series of 
seminars to be held on campuses of participating insti- 
tutions on a rotating basis. Key personnel from institu- 
tions for the mentally retarded will travel to and study 
outstanding programs in attendant training throughout 
the country and report their observations back to semi- 
nars. 


At the present time, living arrangements for re- 
tarded children are often directly administered by rela- 
tively untrained personnel who are called attendants, 
aides, cottage parents, or matrons. The selection and 
training of these key persons is one of the most difficult 
problems facing institutions. 


The SREB has received two similar NIMH grants for 
in-service training programs in recent years. A grant 
of $90,420 was given for training of hospital personnel 
and a grant of $76,310 for the training of personnel of 
clinics and state mental health agencies. 
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of each listed item. 


The Aged, The Social Worker & The Community by Mor- 
ton Leeds, Ph.D., Secretary Indiana Commission on the 
Aged. Howard Allen, Inc., P.O. Box 1810, University 
Center Station, Cleveland 6, Ohio. July 15, 1961. $2.75. 


Aging with a Future. Reports and Guidelines from the 
White House Conference on Aging—A Selection of Papers 
Defining Goals and Responsibilities for the Current 
Decade, Series Number: 1. U.S. Department of Health, 
Education, and Welfare, Special Staff on Aging, Wash- 
ington 25, D. C. Write Superintendent of Documents, 
U. S. Government Printing Office, Washington 25, D.C. 
45 cents. 


Casework with the Aging: Proceedings of a seminar 
held at Arden House, Harriman Campus of Columbia 
University, October 30 to November 4, 1960. Family 
Service Association of America, 215 Park Avenue South, 
New York 3, New York. 1961. $1.20. 


Chronic Disease and Disability. A Basic Medical-Social 
Guide by Georgia Travis. A reference book for non- 
medically trained public welfare workers. University of 
California Press, Berkeley and Los Angeles, California. 
1961. $6.00. 


PUBLICATIONS OF 
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INTEREST 


Community Organization in Great Britain, Edited by 
Peter Kuenstler. Association Press, 291 Broadway, 
New York 17, New York. September 1961. $4.95. 


Mental Health in the United States: A Fifty-Year His- 
tory by Nina Ridenour, Ph.D. Harvard University Press, 
Cambridge, Massachusetts. 1961. $3.50. 


Psychiatric Social Work by Roy R. Grinker and others. 
Basic Books, Inc., 59 Fourth Avenue, New York 3, New 
York. June 15, 1961. $6.50. 


Social Security: Programs, Problems and Policies by 
William Haber and Wilbur J. Cohen. Richard D. Irwin, 
Inc., Homewood, Illinois. March 1961. $8.75. 


To Meet the Need. An account of the growth and activi- 
ties of the Board Members Organization of Connecticut 
Rublic Health Nursing Agencies, its first 40 years, 1919- 
1959 by Evelyn Whittemore Woods. Board Members Or- 
ganization of Public Health Nursing Agencies, Box 1450, 
80 Crown Street, New Haven 6, Connecticut. 1961. (Pri- 
vately Printed.) $1.00. 


SAVE 


THE DATES 


TENTH ANNUAL PROGRAM MEETING 
SHERATON- JEFFERSON HOTEL 

ST. LOUIS, MISSOURI 

JANUARY 17-20, 1962 


YWCA Convention (Continued from page 1) 
Encouraging each staff member to see herself as a 
representative of the YWCA. 


Tapping all possible resources for present and 
future staff. 


3. Some Associations by nature of their proximity to 
colleges and universities will add campus recruit- 
ment to their responsibilities. Where this is true 
YWCA National Recruiters, as now, will be selected 
from these Associations, and their work coordinated 
by the National Board. 


The strength of the YWCA has always depended on 
the quality of the contribution of the leadership team— 
volunteer and professional. The YWCA is challenged to 
take a fresh view of the place of volunteers, being as 
specific about their functions as those of the staff. 


To achieve excellence of staff is impossible without 
expanding training opportunities directed toward fur- 
thering the best use of staff and preparing selected staff 
members to train others for a continuous supply of com- 
petent leadership. The National Board is developing a 


master training program to assure a long-range plan. 
This training program is designed to help leaders gain 
self-confidence and move progressively into positions of 
increased responsibility. It provides opportunities for 
national and local staff and also volunteers and staff to 
come together for learning with emphasis on: 


1. Basic training for the trainers to raise the level of 
leadership all along the line. 


2. Increased training opportunities for executives, and 
for those program directors and other staff who 
carry administrative and personnel responsibilities. 


3. Greater recognition by the Association of the im- 
portance of providing financial assistance and time 
off for staff to participate in a variety of training. 


4. Opportunities for both volunteer and professional 
leadership to draw upon new learnings about work- 
ing creatively in intergroup relations, in contro- 
versy, in areas of tension and social action, and on 
problems produced by rapidly changing community 
patterns. 
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